Bangor University Students’ Union

Senate Agenda
Tuesday 8th November 2011 – SU Committee Room
   6:45pm

Prior to the meeting, an optional focus group will take place starting at 6PM. 

a. Chair’s Opening Remarks 

i. SU Policies
b. Guillotine

c. Apologies

d. Notice of Elections

i. NUS Wales Winter Council
e.
Applications for Speaking Rights

g.          Minutes from the last meeting

a. 11/10/11
h.
Quick, participative, training session: 

“how to write, debate and pass a motion (and why you should bother)”  [20 mins allocated]

1. Constitutional Amendments [20 mins allocated]
a. Bye Law 8: Opting Out of Bangor Students’ Union Membership 
(Jo Caulfield)
b. Bye Law 9: Complaints & Disciplinary Procedures (Jo Caulfield)
2. Policies 







[45 mins allocated]

a. Bangor’s Bras for Africa (Rich Gorman)
b. Environmental Working Group (Rich Gorman)

c. Welsh Assembly Government Sustainability Charter (Rich Gorman)
d. Accessible Senate Meetings (Becca Powell)
e. Bangor Loves Music, Hates Homophobia (Yousef Cisco)
3. Reports







[40 Minutes]
a. Sabbatical Officer Reports
b. Committee Reports

c. Reports from Zone Conferences

4. Questions






[20 Minutes]
5. Policy Lapse






[20 minutes]
The following policies are due to lapse and can be reinstated for the current year:

i. Free Chlamydia Testing

ii. National Demo

iii. Wednesday Afternoons
iv. Supporting Efforts Against Violence Against Women & Minorities

v. Flyer Friday

vi. Environment & Sustainability Policy

vii. The Assembly Referendum

6. Policy Progress






[15 Minutes]
· Social Networking Policy

7. Open discussion






[15 Minutes]
8. Any Other Business
1.
Constitutional Amendments

a. Bye Law 8: Opting Out of Bangor Students’ Union Membership
This Union believes that:

1. Whilst the legal constitution is up-to-date, the organisational bye-laws are not.

2. Bye-laws explain how an organisation is set out internally, what rules and values it has, and how it goes about its business. 

3. Where possible, Bye-laws should be enabling, flexible and facilitative, not strict, prescriptive and prohibitive.

4. Senate is the natural place to discuss and debate bye-laws.

This Union further believes that:

1. The 1994 Education Act requires Students’ Unions to have an opting out policy.

2. The Opting Out policy should clearly describe the consequences of choosing to opt-out of SU membership.

This Union Resolves to:

1. Adopt the bye-law as laid out below.

Proposed by: Jo Caulfield

Seconded by: Jez Harvey

Bye Law 8: Opting out of Bangor Students’ Union Membership

1
Under Section 22(2)c Education Act 1994  any student has the right not to be a member of BSU.

1.1 
To exercise that right a student must inform the BSU President of 



their intention to ‘opt-out’ in writing.

1.2
The BSU President will inform the University Registrar of the student’s decision.

2
If a student chooses to opt-out of membership of BSU they will not be able to:

2.1
Hold a position within a BSU Club or Society, nor stand for election for any BSU posts.

2.2
Participate in BSU democracy

2.3
Any student who has opted out will not be represented by BSU in any circumstances (e.g. an appeal on a degree classification/examination results).

3
A student who chooses to opt out will not receive any funding that the University would otherwise have given BSU to represent them.

4
A student may opt-in again, with immediate effect, at any time by writing to the BSU President and will then be entitled to all benefits of membership. The BSU President will inform the University Registrar of the student’s decision.

a. Bye Law 9: Complaints & Disciplinary Procedures

This Union believes that:

1. Whilst the legal constitution is up-to-date, the organisational bye-laws are not.

2. Bye-laws explain how an organisation is set out internally, what rules and values it has, and how it goes about its business. 

3. Where possible, Bye-laws should be enabling, flexible and facilitative, not strict, prescriptive and prohibitive.

4. Senate is the natural place to discuss and debate bye-laws.

This Union further believes that:

1. There is a need for the Students’ Union to have clear and fair procedures in the event of complaints being submitted.

2. Some of our core policies refer to the Disciplinary policy, so it is important that we have one in order to help maintain our organisational values.

This Union Resolves to:

1. Adopt the bye-law as laid out below.

Proposed by: Jo Caulfield

Seconded by: Jez Harvey

Bye-Law 9 Complaints & Disciplinary Procedures

This bye-law is the property of Senate & the General Meeting and can be amended by either body, in line with their procedures.

1.
Complaints Procedure

1.1 
Any Bangor University Student or group of Students who is dissatisfied in their dealings with Bangor Students’ Union, its Officers, Staff or Trustees shall have the right to complain.

1.2 
All complaints should be dealt with promptly and fairly and should be investigated and resolved in accordance with the following stages:

2
Stage 1: Informal Complaint

2.1
It is expected that most complaints can be resolved by discussing the matter informally at the earliest opportunity. A student should therefore bring the matter to the attention of the appropriate Manager or Officer Trustee in charge of the relevant area, who will aim to resolve the matter by informal discussion.

2.2 
Recipients of informal Student complaints are responsible for addressing them promptly and fairly. The recipient will normally let the Student know within five working days of receiving the initial complaint what steps (if any) will be taken to address the complaint and the expected timescale.

2.3 
Should the complaint not be resolved by the above action, the complainant may bring the matter to the attention of the BSU President, who will make their own investigations and come to a judgement on the complaint, and inform the complainant accordingly. 

2.3.1 
If the complaint is against a member of staff, the BUSU President will normally pass the matter to BSU Director who will be responsible for addressing the complaint and for letting the complainant know the outcome.

2.3.2
If the complaint is against the BSU President the issue will be referred to the Board of Trustees via the BSU Director who will support the Board in investigating the issue. The BSU Director will be responsible for letting the complainant know the outcome.

2.3.3
If the complaint is against the BSU Director the issue will be referred to the Board of Trustees via the BSU President who will support the Board in investigating the issue. The BSU President will be responsible for letting the complainant know the outcome.

2.4
It should be noted that this stage will normally be an informal oral process (or via email if a meeting is not possible) and a written record will not normally be made.

3.
Stage 2: Formal Complaint

3.1
If the complaint has not been resolved to the satisfaction of the complainant under Stage 1, they may make a formal complaint in writing to the BSU President, or to the BSU Director (in the case of the complaint being against the BSU President). The BSU President, or the BSU Director, will be responsible for investigating the issue, presenting their findings and recommending a course of action to the Board of Trustees. The BSU President, or the BSU Director, will be responsible for letting the complainant know the outcome.

4.
Stage 3: Review

4.1
If the complaint has not been resolved to the satisfaction of the complainant under Stages 1 and 2, they may request a meeting of the Trustee Board be convened to review the matter. The request must be made in writing to the BSU President, or to the BSU Director (in the case of the complaint being against the BSU President) within one week of receiving notification of the outcome of stage 2, and the Trustee Board meeting must be arranged within one month of receiving the written request.

4.2
The review meeting will follow this format:

4.2.1
The complainant is required to attend the meeting and may be accompanied by another full member of BSU.

4.2.2
The complainant will be asked to explain their complaint and present any

supporting evidence, with the assistance of their companion as necessary, following which they may be asked questions by the Board of Trustees.

4.2.3
The BSU President and / or the BSU Director will then respond to the complaint, following which they may also be asked questions by the Board of Trustees and the complainant (or their companion).

4.2.4
The complainant, their companion, and either the BSU President and / or the BSU Director will then leave the room (depend which person has been involved in the complaint) and the Board of Trustees will make their final decision.

4.2.5
The complainant will receive a full written response to their complaint, which should detail the nature of the complaint, the findings of Board of Trustees, and the points covered in the review meeting.

5.
Stage 4: Appeal

5.1
If dissatisfied with the decision of the Board of Trustees, the complainant may ask for their complaint to be reviewed by the University Registrar. The complainant must write to the BSU President, or BSU Director in the event that the complaint is against the BSU President, and state the grounds for review and request that the matter be referred to the University Registrar.

5.1.1
The grounds for review must meet one of the following criteria:

a.
That there were procedural irregularities in the investigation of the complaint; or

b.
That fresh evidence can be presented which was not or could not reasonably have been made available to the investigation; or

c.
That the finding of the investigation was inappropriate in light of the evidence.

5.2
The complaint will then be referred onto the University Registrar for investigation and judgement. The University Registrar will be responsible for informing both the Student and the BSU President  the result of the investigation.

5.3
The above represents the final stage of BSU’s complaints procedure.

6.
Disciplinary Procedure

6.1 
Any complaints made concerning BSU members will be dealt with through this procedure.

6.2 
All complaints should be dealt with promptly and fairly and should be investigated and resolved in accordance with the following stages:

6.2.1
The complaint must be submitted to the BSU President in writing. The BSU President must then decide whether there is enough evidence to investigate the complaint. If so the BSU President will task the BSU Director to investigate.

6.2.2
The BSU Director should then investigate the complaint, including making efforts to consult all relevant parties. The BSU Director must then make a recommendation to the BSU President. The following options are available:


6.2.2.1
No further action


6.2.2.2 Caution the member on future action


6.2.2.3 Suspend the member from SU activities for a period of no longer than a month


6.2.2.4 Refer the matter to the Trustee Board for consideration

6.2.3
Should the matter be referred to the Trustee Board for consideration the procedure outlined under Bye Law 9, 4.2 (Complaints Procedure, Review Meeting) will be followed to ensure due process. All options detailed in Bye Law 9, 6.2.2 remain available. In addition, the Trustee Board may:


6.2.3.1 Suspend the member from SU activities indefinitely


6.2.3.2 Expel the member from SU membership

6.3
Following the decision, both the complainant and the subject of the complaint should be informed of the action taken by the BSU President.

6.4
 If dissatisfied with the outcome, both the subject of the disciplinary action and the complainant may appeal, following the process outlined in Bye Law 9, 5.1 (Appeal).
2.
Policies
2a.
Bangor’s Bras for Africa
This Union Believes that:

1. Bras are complex to manufacture and as a result, very few developing countries have the facilities to make their own.

2. That many charity shops in the UK will not accept bras for re-sale.

This Union Further Believes that:

1. Making bras available to women in developing countries can hugely raise the status of women as well as helping to reduce the risk of sexual abuse.

2. Re-using products and keeping usable products out of landfill can help to reduce our carbon footprints.

3. Supporting developing countries is a huge part of being a responsible global citizen.

This Union Resolves:

1. To mandate the VP- Societies & Community to run a Bra Bank Week in December to collect old bras for donation to Oxfam’s work in Africa and establish collection points in several places across campus.

2. To mandate the VP Societies & Community to seek support and advice from SVB’s Big Give Project as they have experience of running similar schemes.

3. If the campaign is successful, to run a secondary collection week linking up with the FeBRAry campaign and then continue to run the campaign in successive years. 

Proposed by: Rich Gorman

Seconded by: Becca Hemmant 

2b.
Environmental Working Group
This Union Believes:

1. That Bangor Students’ Union has a history of both strong environmental activism and achieving environmental successes
2. That students in Bangor have shown a genuine commitment to environmental activism projects and campaigns

3. That Bangor Students’ Union has been recognised as a leader in environmental activism through success in NUS’ Green Impact Awards

This Union Further Believes:

1. That further encouraging environmental activism is an important part of allowing Bangor Students’ Union to maintain its place as a leader in this field 

2. That Bangor Students’ Union should continue to push for the University to improve their own  environmental credentials
3. That Bangor Students’ Union should ensure that student leadership is at the heart of the SU’s environmental agenda

This Union Resolves:
1. To create an Environmental Working Group as a sub-group of Senate to consider and facilitate environmental campaigns, policy and lobbying.

2. To mandate the SU’s Environmental Champion to publicise the group to students and make sure that it meets regularly

3. To mandate the SU’s Environmental Champion to report recommendations from the Environmental Working Group back to Senate for discussion and action.

Proposed by: Rich Gorman

Seconded by: Jez Harvey

2c.
Welsh Assembly Government Sustainability Charter
This Union Believes:

1. The Welsh Assembly Government have developed a Sustainability Charter as part of their vision for a more sustainable Wales (WAG, 2010).

2. That the Union has an Environmental & Sustainability Policy that states “It is our duty to protect the environment for future generations and therefore the principles of sustainability should be at the heart of all relevant Union policy.”
This Union Further Believes: 

1. The commitments outlined in the Welsh Assembly Government’s Sustainability Charter are extremely applicable to the work of Student Union’s, for example, the commitments to “lead and inspire others to act” and “promote continuous improvement”
2. Bangor Students’ Union is well placed to not only meet the commitments described in the charter, but also to share best practice with other organisations in Wales.

This Union Resolves:

1. To sign up to the Welsh Assembly Government’s Sustainable Development Charter and uphold the commitments.

Proposer: Rich Gorman

Seconder: Jez Harvey

References
Welsh Assembly Government (2010) 
Sustainable Development Charter 

(Available from: http://wales.gov.uk/docs/desh/policy/100528susdevcharteren.pdf )
The commitment
We commit to making sustainable development the central organising principle in how we make decisions and carry out our work. This means we will:

· Be clear about our role, responsibilities and commitments in relation to sustainable development; 

· Provide clear leadership for sustainable development, within our organisations and with those we work with;

· Promote continuous improvement so that we continue to reduce the environmental impact of all our activities; 

· Embed sustainable development into all our decision-making, including financial decision-making;

· Strive to be an exemplar organisation, to lead and inspire others to act.

To demonstrate our commitment to sustainable development, we will: 

· Share examples of how we are considering economic, social and environmental  issues, and the promotion of wellbeing, in our decision-making;

· Show how we are promoting the wellbeing of our staff and employees; 

· Demonstrate our thinking and vision for the future, and the role that we as an organisation play in that; 

· Report our progress against sustainable development indicators; and

· Provide examples of the work that we have done to promote sustainability within Wales.
2d. ACCESSIBLE SENATE MEETINGS

This Union Believes

1. Engaging students in Union democracy is a vital component of the Union’s work.


2. This can be facilitated by ensuring that no student is unable to take part in Senate because of disability.

This Union Further Believes

1. It is the responsibility of the Union to ensure that both Senate and General meetings are fully accessible.


This Union Resolves

1. To mandate the chair of Senate to ensure that people attending Senate or General Meetings are alerted by e-mail to the opportunity to declare access needs and request that special arrangements are made.
2. To state that these requests must be received confidentially and sensitively.
3. To make all reasonable adjustments to meeting location, format and handouts to facilitate these requests. The Chair of the Board will be responsible for defining reasonable adjustments on a case by case basis.

4. To mandate the Chair of the Trustee Board to ensure that an impact assessment of Senate and General Meetings is carried out this academic year.

Proposer: Rebecca Powell
Seconder: Yousef Cisco
2e. Bangor Loves Music, Hates Homophobia

The Union believes:

1.
 Love Music Hate Homophobia (LMHH) aims to challenge current homophobic attitudes by bringing the issue to a wider audience.

2. 
LMHH aims to raise vital funds for local charities that work with people who face discrimination based on their gender and sexual identity.

The Union further believes:

1. 
Homophobic attitudes still exist in Bangor.

The Union resolves

1. 
To mandate the VP Societies & Community to run and support a LMHH event in December in conjunction with Unity Bangor and Amnesty Bangor, subject to an approved event plan and budget.
2. 
To mandate the VP Societies & Community to report back to senate on the running of the event.

Proposed: Yousef Cisco

Seconded: Becca Hemmant
3.
Reports

Jo Caulfield: President

At the moment my time is taken up almost exclusively by researching and writing our Student Submission for the upcoming QAA Institutional Review. It involves processing nearly 1,000 academic questionnaires, filled in by you lovely student types, and pulling them all together into a document that outlines what students' experiences are like at Bangor. Obviously it has to well-evidenced and thoroughly researched and I'm determined we will get sone wins for students out of the work. 

Here's a bit more info on it:

The Institutional Review is a process run by the Quality Assurance Agency, an independent body tasked with ensuring universities have adequate quality assurance procedures and are delivering the educational experience that they say they are. The Students' Union is responsible for the Student Sumbission - a document handed into the QAA independently from the University - that describes what it's like to be a student at this institution. We've decided to look at the theme of consistency (I.e. Is one student's experience in one school equitable to another's in a different school). It's a pretty extensive piece of research, so if you'd like to volunteer to answer some questions for us, email me.

Danielle Buckley: VP Education & Welfare

Education & Welfare: Sabb Report

Education:

Since the last Senate meeting most of my time has been taken up with Course Reps as I have been finalising the list of this year’s reps and planning the course rep training. From the feedback I received last year I wanted to change the training to make it more interactive for those who attend. I ran three training sessions last week in which I managed to train over 100 course reps. I am now currently planning further dates for those who have recently been elected or couldn’t make the first lot of sessions. I am also working with Mair to try and put on some welsh medium sessions.

I have also started to design a new course rep section for the website as the currently one is a little outdated. The Course Rep paper that I finished writing over the summer was taken to University senate for discussion last week and was past and I have been in discussion with the University this week about making the paper a code of practice or regulation. I will be able to update you more on that at the next meeting. I have also applied for the NUS and HEA Student Led Teaching Award Grant and I am waiting to find out if we were successful.

Welfare:

I have been planning and working on the publicity for World Aids day which is coming up on the 1st December.  Healthy Living Week has also taken place in the last few weeks and so I spent a lot of time trying to promote the fair and other events that took place that week. The Fair went very well, however the BIG SEX QUIZ was by far the most successful event of the week with 34 teams taking part and the winning team receiving £111.

I have also spent a lot of time in meetings with the University about some potential welfare campaigns for next semester as well as dealing with issues from individual students. I have also started to prepare for housing fortnight, as despite it not being until January, I want to get the publicity out sooner rather than later to encourage students to wait for the fortnight before looking for a house.

Rich Gorman: VP Societies & Community

· Organised the Big Bangor Bulb Plant. Sorted out risk assessments, planting guidelines, etc. Basically a project to get out in the community, brighten up Bangor and have some fun by planting a few hundred daffodil and bluebell bulbs! Sessions are being organised by clubs and societies to cover a wider area and allow more people to get involved than having a single sessions.

· Put plans in place for ‘Bangor’s Bras for Africa’, a campaign that although was initially thought up by myself and the Women’s Society, will hopefully will receive SU-wide backing if the policy passes at Senate. This campaign is about giving support to developing countries, keeping stuff out of landfills and supporting the equality of genders around the world. 

· I’ve also put together another small campaign, called ‘Adopt A Bee for Bangor’, any environmentalists out there will know that the honeybee is dying out quicker than dinosaurs meeting an asteroid, and whilst some of you may not like the stripey little blighters, they’re responsible for pollinating the majority of food we eat. No bee. No food. No us. At the SU, we’re quite keen on food, and existing, so we figured we better do our part for the bee, so we’ll be giving out packs of wildflower seed for students to plant to help create more habitats for the bee and keep it in existence. Bulbs, bras & bees – I have no idea why all the projects begin with B, I’ll move on to a different letter by next Senate. Promise.

· Been out getting lots of students to fill in our wonderful Academic Surveys! Jo’s had me mainly going down to the Science site as I get lost in Main Arts. Still.

· I’m working on updating the Academic Societies Strategy, this was passed at University Senate last year, but the University have now asked for some input into how they can best implement this. Which is good, as it means they want Academic Societies to be involved in the student experience and that they are looking to be supportive!

· Helped out at the Healthy Living Fair, which was really fun, & the Olympic Bus, can’t decide which my favourite was.

· I’ve also been extensively working on Bangor’s Green Impact Application for this years NUS Environment Awards, as you know, we smashed it last year and picked up 3 awards, so topping that is going to be difficult, but I have some plans up my sleeve. So from calculating 2 years worth of travel expenses claims into accurate carbon footprints to collating evidence of all the good stuff we’ve been doing since last year, I’ve been pretty busy!

· Bangor Council want to nominate ‘The Rubbish Survival Guide’ that we produced over the Summer for an award, so I’ve also been helping with the application for that. To be honest I’ll get involved in any opportunity to get that photo Danielle Giles brandishing a battery recycling box in the papers one more time.

· This month also saw several societies visit the Conwy Feast, after the Medieval Day in Beaumaris that we ran at the end of last academic year, the event organizers in Conwy personally invited us to get involved, which is brilliant. Not wanting to don a suit of armour myself, I mainly helped out with risk assessments, organizational logistics, press-work and liaising with societies and Conwy Council.

· I was heavily involved in revamping the ‘High Sheriffs Award for Voluntary Work’ scheme – this is a cash award, that is open to ANY club, society or project in the SU that does fantastic voluntary work within the local community. There are both individual and group categories. Application forms were emailed out to all clubs, societies & SVB volunteers, as well as being given out by me and the SVB office. 

· I’ve had several meetings with the University’s Conference & Catering department to discuss ways for greater liaison with them and societies, these meetings have been very successful and opened up new opportunities for societies, from stuff like People & Planet running Fairtrade Cola blind taste sessions in the new Fridd shop to Bar Uno utilising Hog Soc’s excess produce to make extremely local soup!

· Had a few University meetings regarding Sustainability, even ones where I’ve been able to feed directly into the University’s Strategic Plan for Sustainability, which is pretty exciting.

· I’ve also been working on the initial plans for next year’s Bangor Ffrinj festival. We trialled it last year, everyone loved it, so this year it’s going to be much bigger, we’re going for an ambitious 2 weeks of nonstop programming, and we’re branching out from just drama to include any type of performance or art, from exhibitions to stand up comedy, from Shakespeare to dance to fire juggling to music – anything!

· Of course there’s all the usual stuff too, proofreading Seren, helping new societies get set up, organizing the cloakroom fundraising schedule for Academi, running training sessions for societies, helping run societies elections, promoting stuff, updating parts of the website, sorting out facilities problems, helping societies with finances and grants & attending community group meetings to represent students.

Danielle Giles: VP Sport & Healthy Living

Over the last month it has been very busy, with the start of BUCS, AU nights and the Olympic bus.

This month I have worked on the BUCS fixtures and made sure we have space for all the fixtures and made such we have the correct officials. We have also launch breakfast at Bar uno this year so teams or any students can come to Bar uno on a Wednesday morning and have breakfast. This has been very successful. Have also produced fixture posters which are up in the students union, maes glas and bar uno.

This month we had the sports director interviews were I sat on the interviewing panel and with some students on the presentations which was an amazing experience and now we have appointed a sports director.

AU nights take up a lot of my time making sure that we have themes, facebook, photos, posters and everything else for the events and that they run smoothing and make money for the sports teams, everyone should come along as we do a lot for charity as well as this month we are raising money for help the heroes and Movemeber.

A lot of my time was taken up with the Olympic bus which was a huge success will over 1500 school children coming to Bangor. This event was a great success in bringing everyone in the community, university and union together.

WE had healthy living week, which we had some amazing events and some events which didn’t do so well the fair, the walk up Snowdon, the quiz and some sessions at maes glas where highly attended, however the clubs taster sessions did not see an increase in numbers. However we have more planned for HLW2.

Planning has started for Varsity and the Au Dinner already. But most importantly a lot of my time has been taken up with clubs helping with their problems and having meetings with them all to make sure everything is running smoothly.
Mair Rowlands: UMCB President

Since the last Senate, I’ve been working on a number of different matters.

Events

In terms of UMCB events, the Clwb Cymru nights have been quite successful, but we’re trying to think of ways of attracting more people and make it more accessible to non Welsh speakers. I’ve arranged the second Welsh gig of the term that will be held in the Greek Taverna this Thursday. We have organised 3 buses of UMCB members to attend the Intercollegiate Dance in Aberystwyth on November 5th and everything is booked for Y Gloddest, the UMCB Christmas dinner.
The Intercollegiate Eisteddfod

There have been a few developments with this. We held a meeting of the Eisteddfod committee on October 12th to discuss a number of different matters. Since then, some of the bands have been booked for the big gig in PJ in the evening, and we are in discussions with a number of companies about sponsorship e.g. Pontio and the Coleg Cymraeg (Welsh National College). We have booked Welsh ‘celebs’ as compères to conduct the Eisteddfod and we have commissioned someone to design and produce the crown for the main prose competition. So there have been a number of developments and there are more to come.

Pontio

I have been appointed to sit on the Pontio Arts Consultation Board to represent students; in the first meeting we discussed Pontio’s present programme and the future programme when the building opens. So if any of you have ideas about new or different events, or just the type of things that you believe that students would be keen to see, please let me know.

UMCB General Meeting

The UMCB General Meeting will be held on the Monday evening before this Senate so you will be able to hear more once the meeting has been held.

University Committees

The most important thing to mention about the committees that I am a member of is that the work on the extension to JMJ Hall has commenced and that it should be completed by the beginning of December; it will be a great location to hold meetings and large social and cultural events. At the Welsh Language Strategy Task Group one of the main issues was the Coleg Cymraeg (Welsh National College). There was some concern because not that many students have joined the Coleg yet, so UMCB is working on promoting the importance of enrolling with the Coleg Cymraeg to students. Also the nominations process for a student representative on the Academic Board has begun. UMCB is going to help the university form focus groups to look at the reasons that some Welsh speakers choose not to register on Welsh medium modules. Then the University and the Coleg Cymraeg will be able to assess these results along with the results of the survey that UMCB undertook last year to better understand the obstacles and problems associated with Welsh medium provision.

NUS Zone Conference Reports

Welfare: Jenny Krase
Welfare Zone conference was divided into four working "strands": housing, money, equality, and services. While I attended the equality sessions, I also made sure to check out the materials being promoted in the others. 

A priority for Pete this year is "the pound in your pocket", an NUS commission focusing on increasing and protecting student financial support. The housing sessions focused on Article 4, housing standards and codes of practice, and "rogue" landlords. Money was also a key issue, with three workshops including one on deposits, pound in your pocket, and the "get on the bus" work done by Pete on behalf of students (mainly FE) whose travel subsidies have been severely cut. 

In the services section, there were three sessions: measuring value and impact; supporting international students in crisis and from crisis countries; and a presentation by a representative of Goldsmiths SU detailing their efforts to save the campus creche. 

The most important part of conference was the policy session which saw a diverse range of issues under discussed. From the results of the session, the committee will direct the top issues into policy motions for national conference. Unions are free to bring their own motions, as well. Our table spent quite a bit of time on Prevent, money and financial support, and accessibility issues. Additionally a new Welfare Zone committee was elected.

Union Development: Jeremy Harvey 

On the first day I attended numerous workshops and presentations regarding employability, activism and widening participation. The highlight of the day was the opening speech from Paul Redmond, Head of Careers and Employability at Liverpool University. Also useful was a presentation looking at how unions can help improve employability in students.

The second day largely involved policy roundtables and elections to the Zone Committee. I am confident that much of the policy that will be presented to National Conference will be of at least some use to us at Bangor. 

In short, it was a positive event that I think will be useful for the Union, and I believe there are areas where I learnt things that I can feed into the Union.

5.
Policy Lapse

 iii. Wednesday Afternoons
Union Believes:

1. That lectures and exams are being scheduled on Wednesday afternoons.

2. That Wednesday afternoons are when BUCS competitions are played and other important fixtures

3. That the SU spends £60,000 supporting sports and promoting healthy living.

4. That woman’s football, badminton and netball have all had to cancel fixtures due to academic requirements.

Union Further Believes:

1. That the university must ensure that Wednesday afternoons are kept free from all timetabled lectures and teaching and that they must recognise that individual and collective benefit of students participating in non-formal learning activities such as sport, volunteering, clubs and societies and student media.

2. That the university should provide proper resources and time to ensure that all students can participate in non-formal learning activities.

3. That student have the right to a fulfilling student experience.

4. That participation in extracurricular activates is a vital aspect of the student experience and it also gives students the opportunity to develop vital skills and develop transferable skills that will improve their employability 

5. That Wednesday afternoons are essential aspects of the timetable giving students the opportunity to involve themselves in extracurricular activities that the employees expect.

6. That students participate in different activates on a Wednesday afternoon giving them transferable skills based around, leading sports clubs and societies, community volunteering, welfare, union representatives, course reps and key skills.

Union Resolves: 

1. Mandate the sabbaticals to investigate the issue and potential solutions.

2. Draft a Wednesday afternoon policy for adoption by the University.

3. Work towards  the implementation of the policy by the university 

iv. Supporting Efforts Against Violence Against Women and Minorities

NOTES

1. Violence against women is an underfunded but very common problem that extends to students. This is supported by evidence gathered by numerous Home Office reports, rape and abuse charities, and NUS.

2. Women students face serious risks to their safety on their UK campuses, as laid out in the results of Hidden Marks (hiddenmarks.org.uk). A higher than average proportion of women students experience harassment on their campuses and one in seven women respondents to the survey had experienced a serious sexual or physical assault in their time in education.

3. Bangor University is no exception- data pulled from Wales, which covered about 10% of the respondents, showed that the experiences apply across the nations and that more can be done by unions and universities to stop violence against women students.

BELIEVES

1. A strong equal opps policy is only half the battle. A zero tolerance policy which extends consistent training to bar and security staff and union volunteers and staff will promote a safe environment for women students and others who are at higher risk of harassment or abuse.

2. Carrying on from enacting zero tolerance as modelled by Cardiff and Goldsmiths via the NUS Women’s Campaign pilot program, a cross-institutional policy needs to be developed at Bangor to actively combat, rather than merely react to, violence against women students.

3. The students’ union must have a key role in pushing for and developing this policy as we represent students and are all students ourselves.

4. Representative senators will strengthen their causes and protections for their students if they are in touch with the relevant NUS campaigns to their remit.

5. Senators should support each and every action taken by Bangor students to defend and extend their rights.

RESOLVES

1. Senators to promote and attend Reclaim the Night (14/12/2010), a march against sexual violence against women.

2. Representative senators to contact the relevant NUSW and NUS campaigns to their caucus and encourage those priority campaigns to be taken up at Bangor via the appropriate committees, societies, clubs, and individual sabbatical officers.

3. Bangor Students’ Union to promote and adopt fully the hiddenmarks.org.uk website’s recommendations for unions and to add a prominent link to the union’s website, and to request that the link be added to the university’s student support services web area as well as relevant space dedicated in the Bangor Portal.

4. For Bangor Students’ Union to make contact with local community groups dedicated to liberation, for example the underfunded and struggling North Wales Race Equality Network, to help combat the rising tide of discriminatory government behaviours against minority communities and the oppressed in a more formalised regional network of students and community members.

v. FLYER FRIDAY (or another day)

NOTES

1. Senators are supposed to represent student concerns to the union and, via the union’s sabbatical team, to the university. They are also supposed to engage directly and regularly with a variety of students in order to meet this directive.

2. A constant topic at senate meetings is how to best engage, how to ensure senators are doing the work of engagement, and how to feed back concerns as widely felt versus individual.

3. There have been many circular discussions of this subject and yet no consensus, and no action arising from such an agreement, as yet been proposed and enacted.

4. The union has limited human and financial resources to publicise its activities, which serve as both facilities for student engagement in the democratic process as well as social hubs. This has meant that outside of priority campaigns in 2010, the union has struggled to provide for students. The lack of physical spaces in which to do this has contributed enormously to the difficulty.

5. The sabbatical team is under tremendous pressure. They frequently work nights and weekends in addition to days. They meet regularly and they report to senate on their activities, as well as voluntarily committing themselves to weekly reports on their activities to the wider student body as a whole via Facebook and bangorstudents.com updates. In practice, telling senate what they are doing should serve as a report to the wider student body, due to the nature of work senate should be engaging.

BELIEVES

1. Senators have a responsibility to find creative ways to address the failures of the current system.

2. Senate are the best placed students to carry out the work of message dissemination and engagement in the union democracy because of our diversity of background and involvement in other union activities.

3. The sooner action is taken on this issue, regardless of the progress of the constitutional working group, the better for everyone, particularly the thousands of students who do not come into the SU building for any reason whatsoever.

4. The union has called for help in reaching out to students and the call has not yet been fully answered.

RESOLVES

1. To mandate the executive to develop a publicity schedule for central union events and to have it in place before the start of January term. The system would involve uploading poster PDFs, etc., to a central and easily accessed Dropbox or similar account so that people could download, share, and print posters at will.

2. To mandate the officers for Societies and the AU to encourage societies and clubs to piggyback their own independent events onto this new system.

3. To mandate senators to participate in the distribution of Union material on a regular (weekly or monthly, to be determined by the E/C Officer’s publicity schedule) basis, to be called Flyer Friday.

4. To mandate senators to include in their flyering efforts informal verbal surveys and conversations with students they are not already familiar with, the results of which should be informally recorded and reported back to Senate in advance of the next meeting via email, and which should point up topics of student concern for discussion.

vi. Bangor University Students’ Union Environmental & Sustainability Policy
This Union notes: 

3. The 10,000 plus members of Bangor University Students’ Union have a significant impact on the local and global environments.
4. Climate change and biodiversity loss are increasingly costly and detrimental to all human societies. (BBC, 2010)
This Union Believes: 

1. It is our duty to protect the environment for future generations and therefore the principles of sustainability should be at the heart of all relevant Union policy.

2. Many students are beginning their independent lives and University should help them form life-long good environmental habits as part of their wider education
3. Bangor University Students’ Union can play a pivotal role in encouraging sustainable living amongst students by promoting issues such as:

a. Energy and water conservation

b. The reduction, re-use and recycling of wastes

c. Sustainable travel,

d. Sustainable, ethical purchasing habits

e. Student involvement in practical environmental projects

f. Consumption reduction

This Union Resolves: 

1. To actively lobby the University to improve its environmental credentials to meet the highest standards possible.

2. To continue to:

a. Procure 100% recycled paper

b. Strive to obtain all products from the most sustainable and ethical sources possible

c. Comply with all relevant environmental legislation 

d. Work with the University to ensure the Pontio development meets the highest environmental standards possible

e. Improve and maintain the Environment & Sustainability pages on the SU web site.

f. Work with the University’s Environmental Manager to improve the University’s environmental performance and respond to student’s needs, ideas & access in terms of encouraging sustainability 

g. Raise awareness to Students and Staff the importance of leading a more sustainable lifestyle

h. Utilise re-useable ceramic mugs over disposable plastic or polystyrene cups.

i. Contribute to, and raise awareness of the University’s Environmental Management System 

3. To reduce its own consumption, re-use products and recycle waste wherever possible by:

a. Ensuring electrical equipment, lighting, water boilers and heaters are turned off in SU building(s) when unused. This can be done by developing and implementing formal corporate operational shutdown procedures
b. Making sure energy efficiency is considered during any new procurements or redevelopments of SU building(s). Ultimately, any savings made through energy-efficiency initiatives should be re-invested in further efficiency projects
c. Considering whether a purchase is truly necessary, as well as preferentially purchasing products with the least negative / most positive impact

d. Prohibiting domestic air travel by Sabbs and SU staff members on Union business as a leading example, encouraging Bangor Students not to fly domestically when more sustainable transport alternatives exist 
4. To embed sustainability in the Student Union’s procurement practices even more by:

a. Actively sourcing any timber products (eg. Furniture) from certified sustainable sources

b. Promoting the use of Fairtrade clothing as an option to Clubs & Societies where appropriate 

c. Leading by example and utilising Fairtrade clothing for Sabbatical clothing

5. To assist and encourage students to live more sustainably by:

a. Promoting any environmental events run by Societies  etc

b. Producing and distributing an ‘environmental living’ leaflet to students during Serendipity, Welcome Week etc.

c. Promoting relevant campaigns and organisations  such as ‘Love Food Hate Waste’ and  Student Carshare
Promoting local groups such as Freecycle, Freegle & the Bangor Fruit and Veg Co-op.
vii. Welsh Assembly Referendum 
This Union Believes:

1.
Everyone who is resident in Wales and has the right to vote in this country will have the opportunity to vote in an important referendum for Wales on the 3rd of March.

2.
That the Assembly has powers over several fields that have an effect on our lives as students, including Education.

3.
That it is important for our members to participate in the democratic process to ensure that their voices are heard.

This Union Further Believes:

1.
That devolution has led to a far better result for students in Wales over the last few months than decisions made in Westminster. 

2.
That the present process o legislation in Wales takes up far too much time and is a waste of money.

3.
That a simpler system of legislation will make it easier for people to understand the democratic system.
4. That UCMC have a policy supporting the ‘Yes’ campaign.

This Union Resolves:

1.
To run a campaign to raise awareness about the referendum and to urge students to vote.

2.
To support the ‘Yes’ campaign without spending any money on this campaign
6.
Policy Progress

Social Media Policy (Adopted by the Board of Trustees)
Bangor Students’ Union (BSU) is an inclusive organisation and believes strongly in equal opportunities for all and maintains a zero tolerance policy to all forms of discrimination.

This stance applies equally to our online presence as it does at physical events.

Bangor Students’ Union expects its members to use social media networks responsibly. Any member found to be using social networks to do any of the following will be dealt with via the SU disciplinary process:

· Making comments that threaten, intimidate or bully other SU members.

· Making discriminatory comments about another person’s gender, disability status, culture, religion, sexuality, ethnicity or age (this list is not exhaustive).

· Harassing anyone on the grounds of their gender, disability status, culture, religion, sexuality, ethnicity or age (this list is not exhaustive).

For information, those found to have infringed this policy may face additional sanctions to those laid out in the disciplinary policy, namely:

· Being banned from SU groups & events

· Being banned from clubs and societies’ activity

· Restricted access to SU social networks

· Being referred to the University, or appropriate authorities, for further action































� http://www.thatslife.com.au/Article/Real-Life/Campaigns/Your-bra-can-make-a-difference
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