Bangor University Students’ Union

Senate Agenda
Tuesday 6th December 2011 – SU Committee Room
   6:45pm

Prior to the meeting, an optional discussion group will take place starting at 6PM. 

a. Chair’s Opening Remarks 

i. SU Policies
b. Guillotine

c. Apologies

d.
Applications for Speaking Rights

e.          Minutes from the last meeting

a. 08/11/11
1. Reports 







[30 Minutes allocated]
a. Sabbatical Officer Reports (circulated with these papers)
b. Committee Reports (oral)

c. NUS Wales Winter Council Reports (oral)
2. Questions







[20 Minutes]
3. Policies 







[40 Minutes]

a. Representation of FOSS 

(Craig Simmonds)
b. Biodiversity Policy


(Rich Gorman)

c. Alcohol Policy


(Danielle Buckley)

d. AU Anti-social Behaviour Policy
(Danielle Giles)
4. Policy Progress






[15 Minutes]
5. Open discussion






[30 Minutes]
a. Pre-sessional English at Bangor: a discussion of the arrangements made for non-first language speaking students
b. Price of University Catering Outlets: Are they too high for students?
c. Academi: a discussion on pricing arrangements and on the publicity of events.
d. International Students and Alcohol: a discussion on drinking culture and its effect on international students.

e. Costa Coffee at the Management Centre: should this be allowed given the University’s fair trade status?
6. Policy Working Groups a formal opportunity to split into small groups to discuss the development of policy for future discussion at senate.




[20 mins]
7. Any Other Business






[15 Minutes]
Representation of FOSS
(Free/Open Source Software)
The Union Believes
1. Many students are on a limited budget whilst at university, not everyone uses Microsoft windows or wants to pay its license fee, There are alternatives to Microsoft Windows which are “Open Source”.
2. Open Source software is free and is maintained by a community of users who add to the “source code” to develop the software, there are project managers who monitor any additions that get added to the code to ensure it is useful and not malicious. Due to the source code being freely available, this enables system administrators to tailor the software to suit their needs and also ensures that there are no security risks with the software.

3. Closed source software has compatibility issues with both other closed source software and open source software. Closed source software can commonly be inconsistent with what it is compatible with, for example Microsoft Word on Windows and on Mac OS X have issues when trying to open the same file in the same format but on different platforms, this shows how non-supportive closed source software can be. Closed source software commonly uses proprietary formats which are not easily accessible by users of open source software; for example the developers of the LibreOffice/OpenOffice software have had to backwards engineer the formats used by Microsoft Office - the result for users is that some formatting is often lost when opening such proprietary files with open source software.

 

The Union Further Believes
1. The lack of open source software available to students on the university computers hinders students learning due to formats messing up from one piece of software to another.
2. Providing open source applications as alternatives alongside currently available closed source programs; for example LibreOffice could be provided alongside Microsoft Office. This would ease the burden on students who cannot afford or have chosen not to use Microsoft Office on their own computers.

3. Lecturers should try to provide their lecture materials (such as hand outs over blackboard) in accessible open standard formats as these do not require students to have specific proprietary software
a.
in most cases the PDF format is the best solution as it is supported everywhere by a wide array of software and preserves the exact appearance of content; the only issue is that PDF files cannot be edited. These can be created easily - since the 2007 version Microsoft Office can export to PDF, and the LibreOffice/OpenOffice suites have been able to do so for a long time; for earlier versions of Microsoft Office and for other applications a ‘virtual printer’, which ‘prints’ to PDF files can be set up.
b. 
where materials need to be editable by students they should try to provide more than just a Microsoft Office version of their materials. Preferably materials can be provided in the OpenDocument Format (ODF) - which is supported by numerous office suites including LibreOffice and OpenOffice; failing this material should be provided in the ‘traditional’ Microsoft Office 97-2003 (.doc, etc as opposed to .docx) formats as these can be read more easily by other office suite software than the newest Microsoft Office format.
The Union Resolves
1. The President of the union and the VP of Education and Welfare officer should raise this as an issue at all meetings where it is appropriate and should keep doing so until the University adopts this as guidance.
2. The VP Education and Welfare officer should raise the issue with course representatives to try and raise awareness about the issue and request that this issue be highlighted by course reps in each department.
3. That regular reports should be made to senate and any relevant parties with any relevant information or progress on this policy.
 
References 
· Cabinet Office - Open Source Procurement Toolkit
http://www.cabinetoffice.gov.uk/resource-library/open-source-procurement-toolkit
· in particular ‘All about Open Source’, which attempts to squash some common myths about Open Source found in the public sector

 
Glossary
· OpenOffice
OpenOffice, or more correctly OpenOffice.org is the most established open source office suite providing applications and functionality similar to Microsoft Office; it is arguably considered the most popular office suite after Microsoft Office of any kind.
· LibreOffice
LibreOffice is another open source office suite, which is actually based upon the aforementioned OpenOffice software. Following recent changes to the main cooperate sponsor of the OpenOffice project (Sun Microsystems, which was acquired by Oracle, Inc) there was considerable unrest between other developers of the OpenOffice community. Without going into the politics of this, the general outcome is that the majority of developers who were previously working on the OpenOffice project ‘forked’ the software, creating a new independent project under the name of LibreOffice which is arguably considered to be best choice going forward which is being adopted by the majority of former OpenOffice users who were aware of this change and is likely to see the most develop in the future.

· OpenOffice / LibreOffice
As previously explained, at this point OpenOffice and LibreOffice are more or less the same piece of software and offer the same functionality; they are free-of-charge, cross-platform - meaning they can be run on a variety of operating systems such as Windows, Mac OS X and various Linux distributions (such as Ubuntu). They use the OpenDocument Format for their file format which is a respect open standard as standardised by the ISO; for compatibility however they also support the Microsoft Office formats although to gain such support they have had to reverse engineer these proprietary formats and at this time there is generally better support for the earlier (.doc, .xls etc) 97-2003 generation of Microsoft Office file formats than the newer (.docx, .xlsx etc) 2007 onwards generation and as such if material can only be available in such a format the earlier version is a better choice.



Proposed by Craig Simmonds
Seconded by Mitchell Bradley-Williams & Yousef Cisco
Biodiversity Policy

This Union Believes: 
1. The 10,000 plus members of Bangor University Students’ Union have a significant impact on the local and global environments.
2. Biodiversity loss is increasingly costly and detrimental to all human societies. (BBC, 2010)
3. The land within FHE campuses across the UK is likely to amount to an area similar in size to the Isle of Wight. (EUAC, 2006).

4. Practical conservation work can burn more calories per hour than a step aerobic class, providing alternative opportunities for students to keep fit. (EUAC, 2006).

This Union Further Believes: 

1. That preserving global biodiversity is important, as is working to improve and increase biodiversity.  

2. Students are part of the local community within Bangor and Gwynedd, the Students’ Union can help improve local biodiversity in Gwynedd, and contribute towards achieving targets set out in Gwynedd’s Local Biodiversity Action Plan.

3. Working to improve local biodiversity can improve students standing within the local community.

4. Many students choose Bangor because of its unique environment, it is our duty to preserve this for future generations of students.

5. It is important that students gain an understanding of environment al issues, from an employability perspective as well as for them to develop as global citizens.

6. Engaging in biodiversity activities can give students valuable voluntary experience as well as allowing them to develop and learn new skills.

7. The Students’ Union is at the forefront of activism and is able to develop best practice that the University can also take up on at an institution wide level.

This Union Resolves to mandate the Sabbatical team:

1. To raise awareness of the existing biodiversity on the University Estate and around the city of Bangor.

2. To encourage the University to actively support and improve biodiversity.

3. To actively be involved in developing the institution’s Biodiversity Strategy.

4. To continue to support a student allotment and the Treborth Botanic Gardens.

5. To only plant locally native species if involved in any tree or flower planting.

6. To continue to maintain a series of artificial habitat boxes around the Students’ Union.

7. To host a series of workshops and activities allowing students to engage in and support biodiversity conservation and improvements; including, but not limited to, activities such as construction (of bird boxes, feeders, etc.), talks, identification classes and wildlife photo competitions.

Proposed by: Rich Gorman

Seconded by: Danielle Buckley

BBC. (2010)  
Nature's sting: The real cost of damaging Planet Earth. Retrieved July 2011, from: http://www.bbc.co.uk/news/business-11495812

EUAC. (2006)
Biodiversity on Campus. Retrieved July 2011, from: http://www.eauc.org.uk/file_uploads_bio/biog_pt1.pdf 

Alcohol Policy

This Union believes:
1. The harmful use of alcohol in Wales is far more widespread than that of illegal drugs and other substances. Up to 40% of adults in Wales consume more than the recommended limits of alcohol and 20% admit to binge drinking.

2. A standard glass of wine (175ml) at 12% abv is 2.1 units and a large glass (250ml) is 3 units.

3. A measure (35ml) of spirit (40% abv) or one bottle of ordinary strength Alcopop (5% abv) is 1.4 units.

4. A pint (568ml) of low strength (3.5-4% abv) beer or lager is 1.3 units.

5. The quantity of alcohol in a person's bloodstream (or blood alcohol content) is used to measure their levels of intoxication. It is calculated in milligrams of alcohol per 100 millilitres of blood. The UK BAC limit for legal driving is 80mg/100ml.

6. Binge drinking is defined as drinking eight or more units of alcohol in one session if you are man and more than six units in one session if you are a woman.

7. Studies are staring to reveal that drinking large amounts of alcohol over a short period of time may be significantly worse for your health than frequently drinking small quantities.

This Union further believes:
1. That prices of alcohol in Academi should always be set at a level which encourages students to access the facility but not so low that it encourages excessive consumption.

2. That there should always be a wide range of non alcoholic drinks for sale in Academi at a cheaper price than the cheapest alcoholic drink on sale.

3. That Academi should support a ‘free (non-alcoholic) drinks for drivers’ promotion throughout the month of December to encourage responsibility during the festive period.

4. The misuse of alcohol can often affect performance, conduct and relationships. It can also have consequences for future career choices.

This Union resolves:
1. To mandate the Sabbatical Team to make the appropriate representations to the Undeb Trading Board as noted in ‘This Union further believes’ 1, 2 and 3.

2. To work with all relevant partners to deliver responsible commercial services where alcohol is available on site.

3. To mandate the VP Education & Welfare and VP Societies & Community to work with local services in the community (i.e. police, residents associations and relevant community groups) to build good relations and raise awareness of the positive aspects of students in the local community and response appropriately to any concerns and complaints relating to alcohol misuse i.e. noise disturbances.

4. To mandate the VP Education & Welfare to run an educational campaign to encourage moderate and sensible drinking and inform students about alcohol units and drink driving limits.

5. To mandate the Sabbatical Team to make reasonable accommodations to make sure that all SU events are accessible and inclusive for those students who choose not to drink alcohol and to respond to demand for alcohol-free events where possible.

Proposed by: Danielle Buckley

Seconded by: Rich Gorman

AU Anti-social Behaviour Policy
This Union believes that:
1.
The vast majority of members participating in AU activity represent themselves, the AU, the students’ union and the University exceptionally well.

2.
An Anti-Social Behaviour Policy is an essential criterion of continued participation in BUCS competition.

3.
AU clubs offer a great range of activities here at Bangor, and are an essential part of the social fabric of University.

This Union further believes that:
1.
It is important that all AU members understand the standards of behaviour expected of them.

2. 
Social events are important, but it is equally important to ensure that all AU club members are able to enjoy their chosen activity.

3.
It is important for members taking part in AU clubs to show respect for their community, the SU, the University and each other.

This Union resolves to:

1. Adopt the policy as detailed below.

Proposed: Danielle Giles

Seconded: 
Bangor Students Athletic Union Anti Social Behaviour Policy

Bangor Students Athletic Union, as a section of Bangor Students Union, has the duty to ensure it upholds the name of Bangor Students Union and to ensure that it is acting with best interests of Bangor Students. The Athletic Union has a duty to ensure that its members participate on and off the field in a safe, non-threatening and enjoyable environment. It is also noted that members are also representatives of Bangor Students Union whist off the field in a social capacity and during transport to and from fixtures and events; good behaviour is expected of them and the following rules apply:

· All members of the Athletic Union clubs must show respect towards members of the public and other members of the university, at all times.

· Whilst representing Bangor Students Union, Athletic Union, club members must behave responsibly and not act in a way that many damage the image of the club or bring the Athletic Union or Bangor Students Union into disrepute.

Social Events 

Social events of an Athletic Union club are to act as a team building where all members of the Athletic Union can meet and socialise with each other.

· It is each individual’s choice whether or not they attend a social.

· It is each clubs objective that every member of the club has an enjoyable time. IT follows that each member will have a different response to activities, and no peer pressure (intended or not) should be placed on any member to do anything that they may not enjoy.

· The committee of each club is responsible for the welfare of all club members and must take the necessary measures to ensure than an adequate level of safety in maintained at all times. 

· Club initiations are banned.

The Athletic Union insist that every member has the right to participate as a full club member in training session and competitions without attending any of the clubs social events. Attendance at social events is by no means a criterion for being selected into club teams. Selection is based purely on ability, skill and fitness criteria. 

Transport 

When travelling and from fixtures, training and social events members of the Athletic Union are representing their club, the Athletic Union, Bangor Students Union, and Bangor University. They should therefore behave in a responsible and safe manner.

· When travelling on provided transport (Coaches and minibuses), It is at the drivers discretion to whether alcohol is consumed.

· Each club member is reminded that he/she are solely responsible for his/her conduct when representing the club at home and away fixtures, trips and training sessions. Any breach of conduct will be looked into seriously and could result in expulsion from the Athletic Union and/or withholding of club grants or entry into BUCS competitions.

· The designated driver of the vehicle has the authority to refuse entry onto the vehicle or refuse to drive, if any member’s behaviour is deemed unacceptable.

Tour

The Vice President for Sport and Healthy Living is responsible for arranging an Easter sports. Clubs will only be permitted to attend the tour selected by the Vice President of Sport and Healthy Living. This is to ensure that standards of behaviour are monitored and upheld.

Accountability of the Athletic Union

This policy works in line with the Bangor Students Union Discipline Policy, which exists to ensure that our members know that, whilst representing Bangor Students Union, good behaviour expected at all times. 

Any matter arising from the improper conduct of a member should be reported to:

· The Vice President for Sport and Healthy Living if the matter is related to on/off the pitch behaviour at a sports fixture/tour/training session or concerning incidents associated with clubs socials. Should the Vice President for Sport and Healthy Living deem the incident to be serious enough, they may ask for the matter to be dealt with according to the SU Disciplinary Policy.
On Field Conduct

Should the conduct of a member whilst on the field be deemed unacceptable, this will also be addressed by the sports governing body (i.e. through the referee system). This will also be reported to the Vice President for Sport and Healthy Living who can impose appropriate fines/bans above and beyond the governing body’s action. If deemed serious enough, the Athletic Union may refer to the Union Director for advice and the possibility of Bangor Students Union sanctions in line with its Discipline Policy

It is the responsibility of the Vice President for Sport and Healthy Living and each Athletic Unions club’s committee to ensure that every member is aware of and complies with this policy.

Danielle Giles

Vice President for Sport and Healthy Living 2011-2012

IT Provision
This Union believes:

1. Provision across academic departments for IT services is currently not equitable, and that some students have access to computers and other technology far in excess of others, in terms of both quality and quantity.

2. Time is often lost at the beginning of lectures in some departments waiting for computers and other technology to start up.

This Union believes:

1. That whilst there are clear instances where student on some courses require access to computers and other technology beyond what the “normal” student would require, the current situation does not reflect this.

2. All students require access to computers for the creation and submission of work, and that lecturers across all academic departments make use of computers and technology for lectures and seminar, and to provide expensive, top-of-the-range computers to some departments and limit others to computers that are at the end of their useful life, when there is no pressing need to do so, is inherently unfair and damaging to students

This Union resolves:

1. For the union to run a campaign, in conjunction with IT Services, asking students for their experience with broken, damaged and outdated computers, and informing them of how to report these problems.

2. For the President and Vice President of Education and Welfare to raise this issue with the University and lobby for investment in computers and technology to ensure that all students have usable and reliable access to computers, both during lectures and when creating and submitting work.

Proposed by Jeremy Harvey

Seconded by Reece Buchanan

Mair Rowlands, UMCB President

I have been working on a number of different matters since the last Senate meeting.

Events

With regard to UMCB events, the Clwb Cymru nights are still quite successful, and with the help of students we have started to gather ideas about how to make them even better nights by using the screens and have a photographer there. I organised two Welsh gigs last month, where students had an opportunity to participate; the Aelwyd JMJ Choir, one of UMCB’s societies, have been successful in a national competition, and I have arranged 4 other concerts for them before Christmas.

The Intercollegiate Eisteddfod

There have been more developments with the Intercollegiate Eisteddfod. We have received substantial sponsorship from Pontio and the Coleg Cymraeg (Welsh National College) that will enable to us run and organise the Eisteddfod totally professionally and efficiently. The Stage and Literature Committee have met and have set the subjects for the competitions. We have been in touch with all the universities of Wales and have sent them information about the Eisteddfod and the list of competition subjects. It’s a great opportunity to work with the other students’ unions and Welsh societies of Welsh universities and has opened doors for future collaboration. We are working on the design of the programme but the main thing I’m working on is organising the gig in PJ Hall on the Saturday night. Things are looking promising and the Welsh media are taking a lot of interest.

University Committees

I attended a meeting of the University Bilingual Committee where we mainly discussed the University’s Language Policy, and discussed the fact that there could be new regulations with the appointment of the Language Commissioner. The Coleg Cymraeg is discussed regularly at these meetings. UMCB is working closely with the College and I hope to create a network of students in Bangor and also in other colleges to discuss any ideas or problems that students might have with the college.

I have also started looking over the Union’s Language Policy in order to consider whether it needs updating.

Rich Gorman, VP Societies and Community

· I organised and hosted our second ever Interfaith Evening (the first one this year), it was a hugely successful event, with a much greater turn out than previously. There was friendly debate on a wide variety of topics, and everyone left having enjoyed the event and learnt more. There are plans for future Interfaith events in the works already, having had some excellent feedback from participants at this one. Suggestions have included having a Question Time styled event, to find out different faiths perspectives on specific issues or to have a exhibition of stalls, similar to the health fairs of Healthy Living Week!

· I’ve been working with my counterpart in Aber to involve societies in next year’s Varsity, we started this last year when we pitched Imp Soc against Aber’s Exploding Fish Improv Society to find out who’s funnier. Sadly Aber won. This year though, we’re hoping to involve Debating, Wargaming & Chess as well as Bangor’s Comedy Heroes – let’s hope that Phil Jupitus taught them some extra tricks for this year.

· I’ve been planning and organising stuff for next years Bangor Ffrinj Festival, we’re upping the ante with this as well, hoping to put on a 2 week festival of non-stop art, as well as broadening the themes out from drama to include exhibitions of Photography and Artwork, as well as dances, music and song! We’ve now got dates for the festival, and most of the performing/music/art societies & clubs have committed to being involved. Rooms are mostly sorted and it’s looking good.

· I’ve met with the International Office a few times to talk about possible campaigns with international students – specifically looking at end of term waste and ways to increase recycling rates amongst international students, as well as looking at how to get more involvement from international students in SU, club, society & SVB activities 

· I’ve met with the catering department to discuss ways to better utilise bar uno and other spaces for mature and postgrad students, making sure that these groups of students are considered by the University and that the venues are not just aiming at traditional 18-21 undergraduate students.

· I set up and launched a Societies Mentoring scheme to allow experienced and active members of the societies community to pass on what they’ve learnt to new fledgling societies

· I’ve been working with the University to develop better environmental webpages and improve environmental engagement with students

· I’ve written the biodiversity policy, a way of strengthening even more our commitment to the environment and long term sustainability

· I’ve been finalising the logistics and publicity of the Bangor’s Bras for Africa campaign

· As usual, I’ve been working away at Bangor’s Green Impact application, the amount of small things that need doing and paperwork is unbelievable, but this too is starting to get there.

· All of the usual stuff too: helping new societies get set up, organizing the cloakroom fundraising schedule for Academi, running training sessions for societies, helping societies with promoting stuff, updating parts of the website, sorting out facilities problems, helping societies with finances and grants, helping with peer guide training sessions & attending community group meetings to represent students.

Danielle Buckley, VP Education & Welfare

Welfare:

This last month has been a bit of a manic one and I have been doing lots of planning and organising for welfare events. My main focus has been on World Aids Day and Housing Fortnight.

I have been working hard trying to promote World Aids Day by writing press releases, postering everywhere I can think of and trying to drum up as much publicity as possible online.

I have had meetings with Kenneth Padley from the Anglican Chaplaincy and invite students who were interest in the service to attend.

I have also been speaking to a contact from the Terrance Higgins Trust and we have planned for them to have a stall in Bar Uno on the afternoon of the 1st to further promote the day.

In regards to housing fortnight, I attended an NUS Housing Day and gave a presentation about what we did in Bangor last year. I have been working on ways to expand the fortnight this year to try and hit more students that we did last year. I have already started with the publicity for the event, in the all student email that went out last week and have been working on some sessions for the first week of the fortnight. 

I will also be attending the Landlord’s forum this year and will be giving a presentation to them about housing fortnight and using their feedback to produce a guide for students about things to expect and how to be a ‘good’ tenant.

I have attended various University meetings over this last month, including accommodation, chaplaincy team and I have met with the new Head of Student Counselling to see how we can build on the work we have already done together.

I have also been working with student services and the disability service to ensure that the stair lift in Main Arts is replaced. In a similar theme, I have been lobbying Estates to get a meeting room on the ground floor of the SU so that students do not have to come up the stairs if they want to speak with a member of staff or a Sabb. A room has been located that is suitable and we are currently in talks about the logistics of making these changes.

Finally I have been doing some work around Healthy Living and have met with staff from Ysbyty Gwynedd to talk about Hepatitis C and how it can affect students. I also met with Occupation Health and their new Alcohol Project officer to discuss possible collaboration on future Alcohol Projects. I also wrote a policy to go to Senate about Alcohol.

Education:

We applied for the Student Led Teaching Awards scheme and we’re successful in our application. We were one of 21 Unions selected and have been awarded a grant of £1500. NUS and HEA put on a day for reps from all institutions to attend. Unfortunately I was not able to attend as it was just after I had my operation however Rhys attended on behalf of the SU. Since then we have met with the PVC Teaching and Learning to discuss taking the awards further.

We also had the first course rep council meeting last week, lots of reps attended and there was some good discussion. I am currently working on some of the points that were raised in the meeting.

I have also been working on the course rep section of the website and hoping to go live with it soon.
Jo Caulfield, President

Last month:

· Working with University on delivering their fee plan commitments

· Wrote sections of the University’s Student Charter which I will be sending to all of you for comment in the near future

· Processed hundreds of Academic Surveys and continued writing Student Submission*

· Audited two academic schools

· Held our brand spanking new Forums

· Ran a focus group with Postgraduates who teach

· Met with Director of IT Services to discuss the IT Strategy

· Met with Director of Estates to discuss Estates Strategy consultation plan and made a big fuss about the water issues on Ffridd Site, which we now have further meetings to discuss.

· Went to Normal Site JCR to catch up and help with issues

· Met with the Warden Team to explore issues (at the time of writing this meeting is yet to take place, but will have done once you read it. I’ll have more to report on this next time I expect)

· Ran University Challenge trials

· Gave away 10 iPads

Next month:

· Work on Student Submission* will continue and will be handed in to the QAA in early Feb

· I will be seeking your comments on the Student Charter, so please do look out for that via email and send me your thoughts

· The University are seeking to consult on the new Estates Strategy so I might like your involvement with a focus group (or something..)

· Processing the data from Our Manifesto and collating it into a report looking at the main themes for campaigning to the institution. 

* The Institutional Review is a process run by the Quality Assurance Agency, an independent body tasked with ensuring universities have adequate quality assurance procedures and are delivering the educational experience that they say they are. The Students’ Union is responsible for the Student Sumbission – a large document handed into the QAA independently from the University – that describes what it’s like to be a student at this institution. We’ve decided to look at the theme of consistency (i.e. Is one student’s experience in one school equitable to another’s in a different school).

Danielle Giles, VP Sport & Healthy Living
Report to be given orally.































� Welsh Assembly Government 2008, Working Together to Reduce Harm: The Substance Misuse Strategy for Wales 2008-2018


� http://www.nhsdirect.wales.nhs.uk
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