Bangor University Students’ Union

Senate Agenda
Tuesday 24th January 2011 – SU Committee Room
   6:45pm

Prior to the meeting, an optional presentation led by the SU President will take place starting at 6PM. 

a. Chair’s Opening Remarks 

i. SU Policies
b. Guillotine

c. Apologies

d.
Applications for Speaking Rights

e.          
Minutes from the last meeting

a. 06/12/11
1. Reports 







[30 Minutes allocated]
a. Sabbatical Officer Reports (orally given the short proximity since the holiday)
b. Committee Reports (oral)

2. Questions







[20 Minutes]
3. Constitutional Motions
a. Bye-Law 7: Elections


(Jo Caulfield)
4. Policies 







[40 Minutes]

a. University Catering Prices

(Antony Butcher)

5. Policy Progress






[15 Minutes]
6. Open discussion






[30 Minutes]
a. Pre-sessional English at Bangor: a discussion of the arrangements made for non-first language speaking students
b. Flyer Friday / Forum Rota
7. Policy Working Groups a formal opportunity to split into small groups to discuss the development of policy for future discussion at senate.




[20 mins]
8. Any Other Business






[15 Minutes]
Bye-Law 7: Elections

This Union believes that:

1. Whilst the legal constitution is up-to-date, the organisational bye-laws are not.

2. Bye-laws explain how an organisation is set out internally, what rules and values it has, and how it goes about its business. 

3. Where possible, Bye-laws should be enabling, flexible and facilitative, not strict, prescriptive and prohibitive.

4. Senate is the natural place to discuss and debate bye-laws.

This Union further believes that:

1. Elections held by the Students’ Union need to be run under the auspices of a clear framework.

2. Specific rules and regulations should be set by Elections Committee under the guidance of an independent Returning Officer.
This Union Resolves to:

1. Adopt the bye-law as laid out below.

Proposed by: Jo Caulfield

Seconded by: Jez Harvey

Bye-Law 7 – Elections

1 Elections

1.1 Elections shall be held according to this Bye-Law for the following positions each year:

1.1.1 NUS Wales Conference Delegates, normally elected in Semester One 

1.1.2 NUS UK Conference Delegates, normally elected in Semester Two

1.1.3 Officer Trustees, normally elected in Semester Two

1.1.4 Student Trustees, normally elected in Semester Two.

1.1.5 General and Representative Senators, normally elected in Semester Two.

2 By-elections 

2.1 Subject to Article C, Clause 3.10, any vacant positions which arise during the course of the year should be filled by a by-election held according to this Bye-Law.

3 Rights of Members

3.1 All Members have the right to stand as candidates in any election, with the following exceptions:

3.1.1 Candidates for Representative Senator positions must satisfy the relevant eligibility conditions defined in Bye-Law 6, Clause 2.

3.1.2 Officer Trustees and Student Trustees are limited to two terms of office.

3.2 For each position in any election, all Members have the right to propose or second one other Member as a candidate.

3.3 All Members have the right to vote in all elections.

4 Appointment of the Returning Officer

4.1 The Returning Officer shall be appointed annually by the Board of Trustees.

4.2 The Returning Officer shall be independent and shall not be a Member.

5 Powers and Duties of the Returning Officer

5.1 The Returning Officer shall be responsible for the good conduct and administration of the elections and shall have sole interpretation of the Election Bye-Law and Regulations.

5.2 The Returning Officer shall appoint a Deputy Returning Officer and other election officials to ensure the good administration and promotion of the election. The Deputy Returning Officer and Election officials shall be instructed by the Returning Officer on their duties and shall perform these in an impartial manner.

5.3 The Returning Officer may remove officials who are not carrying out the Returning Officer’s instructions or acting in an impartial manner.

5.4 The Returning Officer may seek legal advice if they believe that statements made or the contents of publicity could leave the Union open to legal action.

5.5 The Returning Officer can rule out of order any statement or the contents of any publicity which in their view is in breach of the Union Constitution, Bye-Laws or Regulations.

5.6 The Returning Officer will select an appropriate voting method for each election and ensure that this is publicised and explained to Members.

5.7 The Returning Officer will publish elections rules and regulations prior to any election. The rules and regulations will be focused on establishing a fair, transparent and equitable election process and provide clarity regarding campaigning behaviour, publicity and expenditure. These rules and regulations must be presented to the Elections Committee for adoption prior to the start of the election process.

5.8 The Returning Officer will publish a complaints procedure prior to any election. The complaints procedure will clearly establish a route for members to complain about the behaviour of candidates and elections officials and outline the powers that the Returning and Deputy Returning Officers are able to use. The complaints procedure must also highlight a route of appeal for candidates who do not agree with the decisions of the Returning Officer. The complaints procedure must be presented to the Elections Committee for adoption prior to the start of the election process.

5.9 The Returning Officer may delegate any task to the Deputy Returning Officer or Elections Committee but retains responsibility for the election at all times.

6 Elections Committee

6.1 The core function of the Elections Committee will be to assist and support the Returning Officer in the smooth running of the elections process and to ensure that this Bye-Law is being adhered to at all times.

7 Election Timetable

7.1 The Returning Officer shall produce an Election Timetable, which shall include the dates and times for the notification and completion of the following:
7.1.1 Nominations

7.1.2 Candidates’ Training

7.1.3 Manifestos

7.1.4 Candidates’ Question Times

7.1.5 Voting

7.1.6 The count

7.2 The Election Timetable shall be published and adequately circulated with materials promoting the election.

7.3 The Election Timetable shall allow sufficient time to ensure the highest level of participation in the election.

8 Nominations

8.1 Nomination forms will be made available on the Union website, and elsewhere as determined by the Returning Officer.

8.2 The nomination period will be a minimum of seven (7) clear days prior to the start of canvassing
8.3 When the Returning Officer is satisfied, all valid nominations will be confirmed with the candidates.

9 Candidates’ Training

9.1 The Returning Officer shall arrange for training to be provided to which all candidates will be expected to attend.

9.2 The training will include briefings on campaigning skills, the election regulations, Candidates’ Question Time, publicity, and the role of Trustees.

10 Manifestos

10.1 The Returning Officer will issue guidance on manifestos in the elections rules and regulations.

10.2 Manifestos must be submitted by the date laid down in the Election Timetable.

10.3 Manifestos will be displayed on the Union website, and elsewhere as determined by the Returning Officer.

11 Incumbent Candidates

11.1 Incumbent Officer Trustees must declare paid holiday to the Returning Officer if they wish to undertake campaign activity during normal office hours in the election period.

11.2 Incumbent Officer Trustees may not use any of the resources of their current position to assist any election campaign.

11.3 The Returning Officer will produce a guide to assist incumbent Officer Trustees in complying with Clause 10 of this Bye-Law.

12 Candidates’ Question Time

12.1 The Returning Officer shall arrange at least one Candidates’ Question Time.

12.2 The Returning Officer or their nominated appointee shall chair Candidates’ Question Time. Candidates’ Question Time will be conducted according to a process agreed at the candidates’ training. 

12.3 Questions must be directed to all candidates standing for the post. The Chair may rule out of order any questions which are not directed to all candidates.

12.4 Candidates on placement, or studying abroad, may nominate a deputy to speak on their behalf

13 Voting

13.1 Details of the elections and voting process shall be published through the Union website, and elsewhere as determined by the Returning Officer.

13.2 The ballot shall bear the name of each candidate and the office being contested.

13.3 There shall be the option to vote for ‘New Election’ 

14 Complaints

14.1 Any complaints regarding the conduct of the election shall be submitted in writing to the Returning Officer before the start of the count. The Returning Officer shall decide on any complaints, and there will be a route of appeal as laid out in the complaints procedure required by Clause 5.8 of this Bye-Law.

15 The Count

15.1 The candidate or their appointed representatives or any other Member may, if they so wish, attend the counting of the votes, as observers only.

15.2 Any Member wishing to observe must apply to the Returning Officer prior to close of voting.

15.3 The Returning Officer, or their nominated deputy, is the only person who can initiate the count.

15.4 The count will commence only if the Returning Officer is satisfied that all complaints relating to the conduct and administration of the election have been resolved. Complaints after the count has commenced may only relate to the conduct of the count. 

15.5 The count will be conducted according to the guidelines laid down by the Electoral Reform Society where possible, or as agreed by the Elections Committee where no guidelines exist.

16 Declaration

16.1 Results of the elections shall be declared by the Returning Officer when the count for each post has been successfully completed.

16.2 Results of the elections shall be posted on the Union website within one (1) working day of the count.

University Catering Prices

This Union believes:

1. Most students have a very limited income, and have to work on limited budgets.

2. Most students spend a large proportion of their time in University buildings, and need somewhere convenient to get food from.

3. The University catering services have undergone massive redevelopment in the last couple of years.

4. That Bangor University has, in its Student Experience Strategy, mandated itself to research student opinion "across all activities that impact on the student experience", so that "the University can best direct resources towards the needs of its students."
This Union further believes:

1. Many students have raised concerns with the University catering services, and its consistency and pricing, both with:

a. Catering outlets and

b. “Catering for you”

2. It is the Union’s responsibility to represent student opinion on a wide range of matters, including the catering service.

3. It is therefore the Union’s responsibility to actively sample the opinion of the wider student population on the University Catering Service in order to get an informed view, and then act on the wishes of the students it represents.

This Union resolves:

1: To mandate the President to lobby Bangor University to fulfil their requirement of consultation with the student body on university catering, with particular reference to pricing.

 

2: To mandate the President to lobby Bangor University to enact on the results of this consultation process.
 

3: To mandate the President to give feedback on the advancement of this policy to Senate at regular intervals.
Proposed: Antony Butcher

Seconded: Elena Neophytou
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